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From the President’s Desk

W

elcome Back! I hope that everyone had a restful, fun-filled
summer break and that you are all looking forward to a new
year. As the days are getting shorter, leaves are beginning to
turn color, schools are in session . . . all signs that fall is officially here!
More than eighteen months ago, education, as we knew it, came to a
screeching halt and we, as teachers, were forced to learn new
technology to do our job the best we could to complete the 2019-2020
school year. Little did we know that the 2020-2021 school year would
also be greatly affected by Covid-19 and the various variants with
tragic consequences for millions of people of all ages. On behalf of the
MBEA Executive Board, I want to take this opportunity to thank you all
for the tremendous job that you did and continue to do in less-than-ideal
environments, to get the job done.
Throughout the summer months, your MBEA Executive Board held monthly meetings to begin the
process of revising our governing documents, debrief the 2021 Summer Boot Camp, plan for our 83rd
Annual Fall Convention that will be held November 10-12, in Frankenmuth, just to mention a few
highlights that we have accomplished.
The Heat Is On . . . “Illuminating the Pathway”
Conference planning continues to heat up for the 83rd Annual MBEA Fall Conference, which begins
on Wednesday, November 10 at 1:00 pm with our pre-convention workshops, back by popular
demand. This is a wonderful opportunity for you to come into Frankenmuth early on November 10
and take advantage of our 2021 Pre-convention Workshops. Please refer to our website
www.MBEA.org for more information.
“Illuminating the Pathway” is our 2021 convention theme.
To help us illuminate the pathway is Konnie Kustron, full-time
Professor of Technology and Professional Services
Management; Women's and Gender Studies Eastern Michigan
University, Ypsilanti, MI along with Kimberly Kustron, Specialty
Pharmaceutical Sales Management with CSL Behring, King of
Prussia, PA.
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Konnie Kustron

Kimberly Kustron

Together, the Kustron sisters have authored a book, “Case Studies: Women in Business.” This
session will provide you with an overview how to create an engaging case study that supports
teaching business concepts to your students. Konnie and Kimberly will illustrate the process by
presenting a new business case created specifically for session participants. Plan now to join us for
this engaging keynote.
Our Thursday Luncheon will honor our Award recipients and our MBEA Past Presidents, who so
graciously gave of their time to keep MBEA moving forward for the past 85 years.
During the 2020 virtual conference, our most popular session was our round-table discussion of best
practices and resources. During our 83rd event, we have a dedicated a round-table discussion
facilitated by MBEA Executive Board Secretary Treasa Evans-Dunn, for each of our major areas of
study, BMA, Finance, IT, and Marketing. Gather your favorite assignments, tips and trick, and be
sure to send them to Treasa (treasa.evans.dunn@gmail.com) so that we can make them
available in the Resource area on our new website.
This year, two MDE Consultants will join us, Tom Knight, who heads our Finance, BMA and IT areas
along with Dorthy Switalski, who just accepted a position as the Arts and Communications
Consultant. Dorthy is no stranger to MBEA as she has been a business teacher at Lake Fenton High
School for a number of years before moving on to Lansing. Welcome Dorthy along with other Arts
and Communications teachers who are joining us this year.
If you were not able to attend the 2021 Summer Boot Camp for the “sneak peak” at the new BMA
curriculum, Tom Knight will give a curriculum overview on Wednesday, at 1pm. There is a small
charge for this event just to cover the cost of using the facilities.
Helping you to “Illuminate your Pathway” through the legal competencies in our new BMA curriculum
is Leon J. Letter, lawyer and instructor at Monroe Community College. Leon served with Dorthy
Switalski and I on the BMA Pathways Credentialing project and helped to update the BMA curriculum.
Registration will go live on MBEA.org on September 17. Register now for the conference to ensure
you won’t miss out on these and so many more fantastic opportunities to network and earn free
SCECHs.
Check our website for updated on the program, speakers, hotel information. Know a colleague who is
new to the profession, or a new teacher in your building, share conference information with them and
bring them to Frankenmuth with you.
Please, if you have any issues or concerns, please feel free to contact me webb6164@gmail.com
See you in Frankenmuth,

Upcoming Events

Colleen

2022 NBEA Convention (in person or virtual)
April 12-15, 2022
Chicago Marriott Downtown
Magnificent Mile
Chicago, Illinois

Colleen Webb
2011-Present
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2022 MBEA Summer Boot Camp
June 20-23, 2022
Northwood University
Midland, Michigan

83rd MBEA Annual
Fall Convention Registration
By Joyce Newtown, VP for Business and Finance

I

am looking forward to seeing everyone at the convention this
year. Registration will begin online in September. Look for an
email from me with instructions on how to register on our new
improved website.

It’s an Open Invitation
Dorthy Switalski, MDE-OCTE Education Consultant
2021 will be my 9th year attending the MBEA Fall Conference. In the last eight
years at the conference, I have connected with amazing educators, kept up to
date with current trends in industry, and walked away with a wealth of
resources. After eleven years in the classroom, eight of those teaching Career
and Technical Education (CTE) programs in Business, Finance, and Marketing,
I have taken on a new role in education. In May of 2021, I joined the Michigan
Department of Education (MDE) in the Office of Career and Technical
Education (OCTE) as an Education Consultant. Currently, I am the consultant
for the Arts, A/V Technology and Communications cluster which includes these
Career Instructional Programs (CIP’s):
• 10.0202 Radio & Television Broadcasting Technology
• 10.0301 Graphics and Printing Technology and Communications
• 19.0906 - Fashion Design
• 50.0101 Visual & Performing Arts
I am excited to invite teachers and administrators from these CIP’s to attend the conference where
they will find many sessions offered that are relevant to their programs. Specifically, credential
information for the Adobe Certified Professional, and PMI Project Management Ready™ certification
will be available, as will the opportunity to meet Eric Gilbert from Certiport who is so generously
providing the opportunity to earn credentials onsite.
Check out the conference agenda for descriptions of the sessions offered and for those I will be
facilitating which include Because Nice Matters-The Button Project, Work Based Learning
Continuum, and Arts, A/V Technology, & Communications-Meet & Greet which is an opportunity
for teachers and administrators in the Arts cluster to have an open conversation with me and others in
similar programs. I want to hear about the great things happening at their schools, and learn about
their program needs, concerns, and wishes. Together we can create a shared vision for networking
and supporting programs in the Arts cluster.
If you teach a program in one of the Arts cluster CIP’s or know someone who does, please share the
conference information, and join me at the MBEA Fall Conference. Finally, a big thank you to the
MBEA leaders for so graciously making this opportunity possible and for allowing me to plan
professional development for my program areas. I can be reached at switalskid@michigan.gov.
See you all in Frankenmuth!
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MBEA Membership News
By Ronalyn Arseneau, VP for Membership

T

here are some important changes to be approved by the
membership of our organization at this fall’s conference. First, we
are proposing a change to the membership year, and secondly, an
increase in membership dues. Why are these changes necessary?
Currently, our membership year runs from January 1 to December 31.
Many members renew their membership at the beginning of the calendar year and are active
members throughout the calendar year. However, the problem we experience is when members
renew their membership at one of our professional development events, such as the fall conference
or the summer bootcamp. In that instance, members do not benefit from a full year of membership
for their dues payment. For instance, if a member renews his or her membership at the fall
conference at the beginning of November, since membership is for the calendar year, they will only
maintain that membership from the beginning of November until December 31st.
Our proposal will change our membership year to an individual membership renewal date based on
when a member pays dues and becomes a member or renews their membership. For example, if an
individual becomes a member on November 5, 2021, that individual’s membership will expire on
November 5, 2022. The MBEA Board feels this is a more equitable way to structure our membership
year and is hopeful that this proposal is approved.
The second proposal coming before the organization’s members for a vote is an increase in our
membership dues. The current annual dues amount of $35 has been in effect for at least 20 years,
and additional costs the organization has and will continue to experience require that we increase our
dues to $45 annually. Some additional expenses include the upgrades and maintenance to our
website, allowing for a more dynamic MBEA presence and a better member experience, as well as
fees to offer free SCECHs at our conferences, among other things. As we all know, inflation over the
past 20 years has certainly outpaced our dues collection, so your MBEA Board feels this is a
necessary step for the financial health of our organization going forward.
There are many benefits to membership in MBEA, including:
•
•
•
•
•
•
•

Networking/collaborating/sharing resources with others teaching same content at events and
through online collaboration
Members are kept current on issues and opportunities that will assist them in
personal/professional advancement
Membership enables new professionals to mentor with seasoned professionals and learn from
them
Reduced registration fees to attend both the Annual Fall Conference and Summer Boot Camp
Career Technical Education (CTE) curriculum specific PD required by Office of Career &
Technical Education (OCTE) guidelines
Free “sneak peeks” of curriculum/teaching resources from all of our partners
Opportunity to share resources, best practices, and teach others
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Please consider these benefits when renewing your membership. Also, as new business teachers
enter the teaching ranks, including some with alternative certifications, the benefits of connecting with
the premiere organization supporting business education in Michigan are even more important.
Please reach out to any new business teachers in your area and let them know what MBEA has to
offer!

Constitution Revision:
Current Wording:
ARTICLE III - MEMBERSHIP AND DUES
Any individual, agency, or firm that is interested and willing to support and work for the goals and
objectives of this Association shall be eligible for membership according to the following
categories. The membership year is from January 1 through December 31.
Proposed Change:
ARTICLE III - MEMBERSHIP AND DUES
Any individual, agency, or firm that is interested and willing to support and work for the goals and
objectives of this Association shall be eligible for membership according to the following
categories. Membership will be valid for one year from the date a member joins/renews.
Rationale:
Using the functionality of the organization’s new website, MBEA wants to support members by giving
them 12 full months of membership after joining/renewing.

Proposed Membership Dues Increase:
Current Membership Dues are as follows:
Professional $35
Retired/Student $15
Proposed Membership Dues Increase beginning January 1, 2022:
Professional $45
Retired/Student $25
Rationale:
• 20 years since MBEA has had a membership dues increase
• Ongoing website maintenance/expenses
• SCECHS are rolled in at no additional charge to membership
Motion to have membership dues increase by $10 and the change of the membership year from
calendar year to anniversary of joining/renewal, made by Ronalyn Arseneau, second by Robert
Yoder. Motion carried.
Passed by the MBEA Executive Board on September 8, 2021.

MBEA Members will vote on the following revision on Friday on Friday November 12, 2021, at the MBEA Business
Meeting at the Bavarian Inn Lodge and Conference Center, Frankenmuth, MI.
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2021 Executive Board Candidates
Vice President of Membership
Jerrod Black, Dakota High School, is running for a 3-year term and will be in charge of maintaining
MBEA membership records, membership drives and retention. Jerrod has previously served as
MBEA Secretary.
Member at Large
Dennis Klaas, Sterling Heights High School, is running for a 3-year term and will be representing
members in the lower peninsula. Dennis is a long-time MBEA member and a leader in the area of IT.
Membership will vote on these positions at the Bavarian Inn Lodge and Conference Center in Frankenmuth, MI
during the MBEA Business Meeting on Friday, November 12, 2021.

New and Exciting Opportunities Await You
By Patricia P Pearson, NCBEA/NBEA Membership Director

A

re you aware of the opportunities available to you as a member of National
Business Education Association (NBEA?)

When you are a member of NBEA you have access to the monthly newsletter
KEYING IN that offers you information and access to professional development
opportunities.
The following is just a snapshot of what you will find in the newsletter each month:

NBEA Launches New (and Renewing) Member Orientation Sessions
Want to know more about how to make the most of your NBEA membership? This orientation session
is designed for you. Renewing members are also welcomed to attend.
The orientation will help acquaint you with the NBEA and how you can make the most of your
membership. Attendees will:
• Meet NBEA leadership
• Learn valuable facts about NBEA's benefits
• Find out more about regional associations
• Learn how NBEA legally protects you from unexpected legal challenges related to your
classroom service
• Network with your peers
• Find out fun facts about NBEA, your premium organization for your teaching and
professional development
Prospective members are also welcomed to attend free, but benefits are reserved for active
members. How to Sessions are available on the last Wednesday of most months at 4:30 ET.
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Scholarships Available
We know it can sometimes be difficult to pay professional dues to an association. That is why NBEA
is offering a limited number of current and past members the opportunity to earn free dues. Members
propose and provide a high-quality webinar presentation befitting professional teacher education may
then take advantage of a limited number of scholarships that will cover your dues for an entire year.
To take advantage of this limited offer, you must submit a proposal.
When you submit the proposal, please request the NBEA membership scholarship in the session
description.
** The 2020 Business Education Standards Can be Accessed Free For NBEA Members!**
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Summer Boot Shout Out
By Treasa Evans-Dunn, Secretary
recently attended the 2021 Summer Boot Camp in June at
Northwood University and here are what some of the other
attendee’s had to say about it:

“So many nice people. I really enjoyed chatting with people who teach
what I teach. In my building I am alone on an island, this was great.”
“So much rejuvenation and collaboration that will make you love your
job again!!”

“It is soooo awesome to talk to other business teachers! Thank you for the time to collaborate and
explore what other schools are doing.”
“Great week of learning and growing together to understand the new competencies”
“I have enjoyed all the resources, lessons that were victories and how they relate to different
competencies. I reallllllly appreciate the Competency chart that someone wonderful took all that
time and focus to make clearer for us so that it is user friendly. The jackpot was definitely the shared
docs that we get to continue to grow and share. “It is such a wonderful treat to be amongst colleagues
with common focuses. Thank you, thank you, Thank You!! See you in November!! P.s. how could I
possibly forget the awesome presenters and classmates, Yayyyy!! “
I concur that it is very refreshing to be working with other teachers and collaborating on all
topics related to our jobs. The main focus of camp was the new Business Management eight
competencies and their performance indicators, but work-based learning was also a one-day
session. IT teachers had a few days to work together and share their ideas and content as
well. We even had one of their drones fly into our session to see what we were doing!
For me one of the most exciting parts of Summer Boot Camp was to see how many teachers
certified in all the various tests. I love how many of us just signed up and took the opportunity
to try a test for free.
We had 31 certifications earned over 3 days! Woot! Woot! Here are the results of the
certifications attempted and earned:
Entrepreneurship (9 certified)
Communications Skills in Business (12 certified)
Microsoft 356/2019 Word (4 certified), PowerPoint (3
certified),
Word Expert, Excel,IC3 GS6 level 1 (1 certified)
Intuit Design for Delight (2 certified)
Project Management
Intuit QB desktop
intuit QB online
EC - Council Assoc. Cyber Forensics
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If you’ve never been to Summer Camp, you are missing out! Hope you can come and join us
next year at Northwood University June 20-23, 2022.
One last item from camp was how Northwood University came in and shared about their
Business Workshops that they do for us teachers. Be sure to look over the flyer that is part of
our newsletter and integrate one of the 20 topics into your class this year! In the past, my
student’s and I loved the LinkedIn presentation.
Here’s to a great start to the 2021-2022 school year!
Your MBEA Executive Board is here to serve YOU!
Colleen Webb, President
Joyce Newtown, VP for Buseinss and Finance
Rober Yoder, Member at Large
Patricia Pearson, NCBEA Membership Director

Treasa Evans-Dunn, Secretary
Ronalyn Arseneau, VP for Membership
Michael Cattani, Member at Large
Tom Knight, State Department

Open, Post-Secondary Representative

Update from Tom Knight
Welcome back from a deserved and refreshing summer break! This new school year is upon us with
some questions about changes with the Business Management and Administration (BMA) program.
BMA is transitioning from reporting segments to reporting competencies and industry certifications.
2021-22 is an optional year. You can deliver your BMA program as you have been, or you can shift
to implementing the new BMA competencies and pursuing industry recognized certifications with your
students. Because of the release date of the competency statements and approved industry
certifications, most schools will deliver their program as they have been, using this year to explore
resources and begin transitioning their program delivery to align with reporting the new competencies
and student earned industry recognized certifications. Information on the new BMA competency
statements and industry recognized certifications is available at
https://www.michigan.gov/mde/0,4615,7-140-2629-540592--,00.html.
In preparation for full implementation of BMA program changes in 2022-23, the Michigan Business
Education Association (MBEA) and the Office of Career and Technical Education (OCTE) will be
holding a workshop for teachers at the 2021 MBEA Fall Conference. This workshop is designed to
assist teachers in a collaborative environment to effectively implement changes to their BMA
program.
The Office of Career and Technical Education uses a listserv to communicate information and
opportunities of involvement that are relevant to Michigan Business & IT educators. If you aren’t a
member of the OCTE Business & IT Teacher Listserv, please contact Tom Knight at
knightt@michigan.gov to become a member.
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Building Student Resilience with Mindset
By Robert Yoder, Member at Large
This past year and a half has brought disruption on a large scale with the
pandemic affecting almost every aspect of our lives. How have you
handled the last 18 months? I know for a fact that I could have handled
some of the obstacles that life threw at me very differently. I had many
friends and colleagues make changes for the better including decisions
with health, family, and work.
We all needed help through these trying times but felt alone in our own
worlds to figure out masks, Uber Eats, Zoom, and other technology, plus we tried to shield our own
families from danger while trying to make things as normal as possible. Should we shield our kids
from the obstacles life throws at us or should we give them tools to help them overcome these
obstacles?
In my opinion parents can play a major role in preparing kids to overcome challenges, but teachers,
coaches, mentors, and counselors also play a large role. We all must keep moving forward through
these difficult circumstances in schools and life this year and forever.
When educators help students “cultivate an approach to life that views obstacles as a critical part of
success, we help them develop resilience,” writes Marilyn Price-Mitchell, a developmental
psychologist and author of the article Does Your Classroom Cultivate Student Resilience. “Resilience
is not a genetic trait. It is derived from the ways that children learn to think and act when faced with
obstacles large and small.” When the adults in children’s lives—caregivers, teachers, coaches—help
young people develop resilience, it helps them “emerge from challenging experiences with a positive
sense of themselves and their futures,” says Price-Mitchell.
I believe mindset is the most important factor to being resilient. One of the best books that I’ve read is
Mindset by Carol Dweck. Many educators have read this book or are aware of the two different
mindsets, Growth and Fixed. These mindsets describe the underlying belief that we have about
learning and intelligence. I highly recommend reading this book and if you’ve already read it then read
it again. In order for anyone to overcome an obstacle, I believe they must possess a Growth Mindset.
Life has changed and we must make major adjustments. Let’s stay positive and keep learning and
moving forward by setting good examples for our younger generation, and even possibly our older
generation, that may be stuck in the way it always was.
There are so many great strategies to help build resilience in our next generation. Let’s make sure
each of us does our part moving forward, not only with our students, but also in our own lives. I
moved from the classroom to owning a small business – it’s easy to see what co-workers have
learned this skill. Especially for a growing company that is still making and updating many different
procedures. Staying flexible and finding solutions to business problems is so important for everyone
in the company.
According to Stacey Lafehr, who leads a financial and regulatory data and analytics division at a large
insurance carrier, success in business today requires a mixture of technical and soft skills.
Technology is replacing repetitive tasks, but the need will persist for knowledge workers that have the
ability to identify insights from data, make decisions with ambiguity, and quickly pivot when needed.
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Agility is critical to gain a competitive advantage today, and the capability to be agile comes from a
growth mindset.
The focus should be on moving forward this year and cultivating a classroom that has the right
mindset, sets goals and is ok with failure, but requires a plan to overcome these failures and takes us
to a better place.
Below are some resources to help cultivate a positive mindset and help teach students to be resilient
in this constantly changing new world.
https://www.edutopia.org/article/4-step-process-building-student-resilience
https://blog.pearsoninternationalschools.com/five-ways-to-build-resilience-in-students/
https://www.kqed.org/mindshift/53640/12-ways-teachers-can-build-resilience-so-they-can-makesystemic-change
https://www.weareteachers.com/build-resilience-in-students/
From everyone at MBEA we want to thank all our educators, counselors, administrators, and other
faculty for the amazing work that you do.
Don’t forget to follow MBEA online @mbea1936 on Facebook. Our new web address is now
www.MBEA.org

MBEA PAST PRESIDENTS…

You are cordially invited to be our guest at the

MBEA Past Presidents
and

Awards Recognition Luncheon

Thursday, November 11, 2021
11:45am - 1:30 p.m.

Bavarian Inn Lodge and Conference Center
One Covered Bridge Lane
Frankenmuth, MI

RSVP by October 15, 2021
webb6164@gmail.com

(No other invitations will be sent)
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RESERVATION ACKNOWLEDGMENT FORM FOR
MI BUSINESS EDUCATION ASSN
NOVEMBER 10-12, 2021
ROOM RESERVATIONS BY PHONE:
To make your Bavarian Inn Lodge Reservations by phone, please call direct 1-855-652-7200. Be sure to
mention you are attending the MBEA Group. (Group #1309GI)
Rooms not reserved by October 12th, will be released and become available on a first come, first served basis.
A 6% State Sales Tax and 7% County Hotel Tax are applicable. If the entity paying for the reservation is tax
exempt, please complete and return a Sales Tax Exempt Form with this reservation form. Payment MUST be
made with a check or credit card issued to the tax exempt entity. We cannot accept personal checks, personal
credit cards or cash to pay for a reservation that is tax exempt.
----------------------------------------------------------------------------------------------------------------------------------MBEA
GROUP # 1309GI
Check In Time: 3 p.m.
Check Out Time: 11 a.m.

[
[
[
[
[
[

CHOICE OF ROOMS (Based on Availability)
[ ] $112 Standard or King Rooms per Night –Single Occupancy
] $125 Standard or King Rooms per Night –Double Occupancy
] $138 Standard or King Rooms per Night –Triple Occupancy
] $151 Standard or King Rooms per Night –Quad Occupancy
] $172 Family or Whirlpool Suite Rooms per Night –Single Occupancy
] $185 Family or Whirlpool Suite Rooms per Night –Double Occupancy
[ ] $198 Family or Whirlpool Suite Rooms per Night –Triple Occupancy
] $211 Family or Whirlpool Suite Rooms per Night –Quad Occupancy
[ ] $5 Cribs [ ] $15 Roll aways
[ ] Handicapped Rooms (Taken Based on Availability)
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MBEA AWARDS 2021
By Mike Cattani, MBEA Upper Peninsula Representative
Do you know colleagues who has exhibited excellence in their business
education classrooms? Do you know individual or organization who has
excelled in service to business education and MBEA? If so, please consider
nominating for three awards!
Recognition of Service Award: This award is presented to an
individual/organization who has excelled in service to business education and MBEA in the state of
Michigan.
Emerging Professional Business Educator Award: This award is presented to a middle or high
school business teacher in Michigan who has taught at least two years, but no more than six year.
Outstanding Contributions to Business Education by a Business Teacher: This award is
presented to a current member in good standing who demonstrates excellence in the middle school,
secondary or post-secondary classroom.
The deadline to nominate is Friday, October 1, 2021.
If you have any questions, please contact Mike Cattani, MBEA Upper Peninsula Representative, at
principal.staa@gmail.com

MICHIGAN BUSINESS EDUCATION ASSOCIATION (MBEA) AWARDS
General Award Nomination Procedures and Deadlines

Reminder: Only MBEA members in good standing may submit nominations for these awards. Please
use the nomination form below to submit your nominations.
Nomination of an MBEA award candidate is a two-step process:
1.

Submission of the Nomination Form including the name and address of the nominee, the
designation of the award, and the name and address of the nominator by October 1, 2021 to
the Chairperson of the MBEA Awards Committee. The Nomination Form may be mailed or
emailed to the address indicated on the form.

2.

Upon receipt of the Nomination Form, an Award Application will be sent to the nominator to
complete in conjunction with the nominee. The Award Application should be completed and
submitted, along with the other evidence as required by the nomination guidelines, by October
29, 2021 to the MBEA Awards Committee. If the Award Application is not completed according
to specifications, the Awards Committee will disqualify it.
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The Michigan Business Education Association (MBEA) gives four awards to deserving individuals:
♦ Recognition of Service Award
♦ Outstanding Contributions to Business Education by a Business
Teacher (Middle, Secondary, Post-secondary)
♦ Emerging Professional Business Educator Award
The RECOGNITION OF SERVICE AWARD is presented to an
individual/organization who has excelled in service to business education and
MBEA in the state of Michigan.
NOMINATION GUIDELINES
1. Nominators must be a dues-paid member of MBEA in the preceding and current year
Submit the following with the nomination form:
• Letter of recommendation from the nominator
o To include a list of contributions made to business education and MBEA
The other two awards were established to recognize those individuals who have exhibited
excellence in teaching in the classroom and have demonstrated leadership qualities among
their colleagues. If the award recipients wish, they may submit their documentation to NCBEA
to be considered for their award.
Nominees for the following awards must be post-secondary, secondary or middle school
classroom teachers in Michigan and must be dues-paid members of MBEA. Additionally,
nominees must be teaching in Michigan at the time of the nomination.
OUTSTANDING CONTRIBUTIONS TO BUSINESS EDUCATION BY A BUSINESS TEACHER
(MIDDLE, SECONDARY, POST-SECONDARY)
is presented to a current member in good standing who demonstrates excellence in the middle
school, secondary or post-secondary classroom. **Each level of teaching is eligible to be awarded
each year**
NOMINATION GUIDELINES
1. Nominators and Nominees must be dues-paid members of MBEA in the preceding and current
year
2. The Nominee must have attended our MBEA Fall Conference 3 out of the last 5 years.
3. The Nominee must be a Michigan Business Educator.
Submit the following with the nomination form:
• Letter of recommendation from the nominator or nominee
• Current resume or vitae
• Three letters of recommendation, one each from a colleague, an administrator, and a
former/current student
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The EMERGING PROFESSIONAL BUSINESS EDUCATOR AWARD is presented to a middle
school or high school MBEA classroom business teacher in Michigan. This individual must have
taught at least two years, but no more than six years as a full-time teacher. This award is intended to
recognize excellence in the classroom.
NOMINATION GUIDELINES
1. Nominators and Nominees must be dues-paid members of MBEA in the preceding and current
year
2. The Nominee must have attended our MBEA Fall Conference 2 out of the last 3 years.
3. The Nominee must be a Michigan Business Educator.
Submit the following with the nomination form:
• Letter of recommendation from the nominator or nominee
• Current resume or vitae
• Three letters of recommendation, one each from a colleague, an administrator, and a
former/current student
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MBEA AWARDS NOMINATION FORM
Full Name of Nominee:
Present Position:
School Address:
Home Address:
Daytime Phone:
Home Phone:
E-mail:
******************************************************************************
Mark the award for which the candidate is being nominated:
_____ Recognition of Service Award
_____Outstanding Contributions to Business Education by a Business Teacher (indicate which
level below)
_____Middle School
_____Secondary
_____Post-secondary
_____ Emerging Professional Business Educator Award
******************************************************************************
Name of Nominator:
Position:
Address:
Daytime Phone:
Home Phone:
E-mail Address:

Please send as an attachment to principal.staa@gmail.com by October 1, 2021 for
consideration.
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